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1 年次から 4 年次まで交互に繰り返す「O/OCF
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タビュー結果を a. 体験から経験への推移（設問 1
～4）　b.体験から経験への推移をもたらしたもの















































































































設問 7 設問 1の出来事の後、その出来事を振り
返る機会を設けたか？


















設問 9 設問 1 の出来事から得られた教訓はあ
るか？












































設問 12 設問 10 で得られた教訓を他の場面で活
かすことができたか？
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Impact of Subjectivity on Experiential 
Learning in PBL
Shimpei ADACHI1, Kenji NAKAO1, 
Aya YAMAMURA2, Yusuke IBUKI3
Kyoto Sangyo University has been improving 
Fundamental Competencies for Working Persons of 
students since PBL（Project-Based Learning）program 
was established in 2007. This PBL program is designed 
to motivate students to take proactive action, and to do 
so, it has two characteristics. One is a hierarchical 
structure of the program itself, depending on the level 
of learning. The other is a support system by professors 
and professionals with experiences in recruitment and 
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human resources development. Recently, more and 
more universities are adopting “active learning” in 
addition to “lecture”. “Active learning” is a method of 
learning through experience. However, there is still 
room to study “active learning” because there are 
various implicit methods to encourage the growth of 
students. Comparing the students with high level of 
subjectivity with those with low level, this paper 
investigate the essentials of effective “active learning” 
from the viewpoint of professionals with experiences in 
human resources who teach PBL programs in Kyoto 
Sangyo University. 
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